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DISABILITY EQUALITY INDEX

@©USBLN

2017 Disability Equality Index” (DEI®) Best Places to Work

The American Association of People with Disabilities and the US Business Leadership Network” are honored
to recognize the following companies that scored an 80 or above on the 2017 DEI The 2017 DEI was
completed by 96 companies in early 2017.

Note: The companies are listed in alphabetical order, by the company name as provided to AAPD and

USBLN.
COI“i!ﬂﬂiEﬁ that scored 100%
M Accenture Aetna AMC Theatres Ameren Corporation
American Airlines Anthem, Inc. Aramark Corp. ATET BAE Systems, Inc.
Bank of America Blue Cross Blue Shield of | BMO Harris Bank Bocz Allen Hamilton Boston Scientific
Michigan Corporation
Brown-Forman capital One cargill cigna Comcast NBC Universal
Corporation
CVS Health Delta Air Lines DTE Energy DuPont DXC Technology
Express Scripts EY Financial Industry Florida Blue Freddie Mac
regulatory Autharity
(FINRA]
General Motors Goldman Sachs & Co 5K Health care Service Hewlett Packard
Corporation Enterprise
HP Inc. Huntington National Intel corporation JPMorgan Chase & Co Kaiser Permanente
Bank
KPMG, LLP Lincoln Financial Group | Lockheed Martin ManpowerGroup Mayo clinic
Corporation
Microsoft Morthrop Grumman Pacific Gas and Electric PMC Financial Services Prudential Financial
Corporation Company Group
PWC Inc. southern Company sprint starbucks
synchrony Financial T-MOBILE USA TD Bank The Boeing Company The Dow Chemical
Company
The Hartford Financial The Procter & Gamble United Airlines, Inc. Verizon Walgreens
Services Group Company
Walmart welks Fargo
Companies that scored 90%
AXA Biogen, Inc. Centene Cisco Systems, Inc. Deloitte
Entergy M&T Bank MassMutual Financial Meijer Merck & Ca., Inc.
Group
Metlife Nielsen [Corporation; Morthern Trust Oracle Corporation Raytheon Corporation
Sodexo Southern Californi i ilitatic Thomson Reuters
Edison Network
Companies the scored 80%
American Electric Power | Boehringer ingelheim McKesson Corporation Royal Caribbean Cruises | Southwest Airlines Co.
Ltd
united Technologies uPs usas W.W. Grainger
Corporation

HAT) DEIARIITYA S
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D&l Index

Board Gender Diversity(%)
Board Member Cultural Diversity(%)
Women Employees(%)

MNew Women Employees(%)

Flexible Working Hours(Y/M)

Day Care Services(Y/M)

Employees with Disabilities(%)

HRC Corporate Equality Index(MNumeric)

Women Managers(%) DIVERSITY INCLUSION HIV/AIDS Program(Y/N)
Women Executive Members(%:) PILLAR PILLAR - _
Y - t

Diversity Process(Y/N) A —23(C
Diversity Objectives(Y/N) EhEdAIEH
Diversity and Opportunity Internal Promotion(Y/M)
Controversies(Numeric) NEWS& PEOPLE Average Training Hours{Numeric)
Wages or Working Conditions CONTROVERSIES  pgyELOPMENT Management Training(¥,/ M)
Controversies(Mumeric) Career Development Processes(Y/M)

Empioyee Satisfaction(%)
Skills Training of Employees(Y/M)

HAF) Thomson Reuters NI IHA N
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Dream up the future.



